fo)

EHMEEPA

v

Manitoba Employment Equity Practitioners Association

WWwWw.meepa.ca

MEEPA is a volunteer run professional association of individuals and corporations working
towards employment equity, diversity and inclusion for the last 30+ years. MEEPA promotes
awareness and shares information and resources, through on-going learning sessions, and
professional networking.

A look back...

Following the passage of the federal Employment Equity Act in 1986, MEEPA was formed by a
consortium of public sector employers to support one another in the implementation of the Act.
Over the years, as workplace mandates have evolved to embrace the changing definitions of
inclusion, members now come from public and private sectors, community organizations and
unions. MEEPA has an elected core group guiding the organization.

Mission

MEEPA provides leadership, support and professional development to achieve employment
equity and inclusive principles in the workplace.

MEEPA works to...

e Pro-actively educate, support and promote the principles of employment equity, diversity
and inclusion in Manitoba organizations;

e Provide members with a forum to share resources and technical expertise for the
development and implementation of workplace diversity and inclusion.

Benefits of Membership

o Free registration to 4-5 annual MEEPA events on best practices towards equity, diversity
and inclusion;

e Access to MEEPA event presentations (when available);
e Networking opportunities with a professional association of individuals and corporations;
e Web page, on-line directory with optional links to your home page;

e Sponsorship opportunities for the organization and services.

www.meepa.ca
Call (204) 295-1512 or email info@meepa.ca for more information!
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MEEPA MEMBERSHIP CATEGORIES

Membership is open to all those who are working in employment equity, diversity and inclusion,
and who are willing to work towards the mission. Each category is entitled to one vote.

1. Corporate Member - A Corporate Member of MEEPA will include any practitioner,
organization, employer or bargaining unit who wishes to designate more than one
representative. Maximum four representatives.

Membership Fee: $280. Additional Representatives: $30/person.

2. Full Member — A full member of MEEPA will include any practitioner, organization,
employer or bargaining unit who wishes to designate one representative.

Membership Fee: $100

3. Associate Member — An Associate Member will include representatives from non-profit
organizations or individuals who have a vested interest in employment equity programs.

Membership Fee: $60

Name:

Title:

Company:

Mailing Address:

City & Province: Postal Code:

Telephone:

Email:

Website:

|:| Yes, | would like to be included, and list my contact information in MEEPA’s
Online Membership Directory (Available only to members).

|:| No, I do not want to be included in MEEPA’s Online Membership Directory.
Membership Dues: (Check your category)

O Corporate: $280 (Max 4 representatives)

O Full Member: $100 (Max 1 representative)

O Associate: $60 (Max 1 representative)

Please make cheques payable to: MEEPA
Mail to: P.O. Box 2224, Stn. Main, Winnipeg, MB R3C 3R5

www.meepa.ca
Call (204) 295-1512 or email info@meepa.ca for more information!
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